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Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations, 
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education 
should review the sample materials and modify their own policies accordingly. 

 
BP 0410 - Nondiscrimination in District Programs and Activities 
(BP revised) 

Policy updated to reflect NEW LAW (AB 699) which (1) adds immigration status to the categories of 
characteristics that are protected against discrimination, (2) requires parent/guardian notification of their 
child's right to a free public education regardless of immigration status or religious beliefs, and (3) mandates 
that districts adopt policy consistent with a model policy developed by the California Attorney General, 
which includes a statement regarding equitable services. Policy also reflects provisions of the Attorney 
General's model policy and NEW LAW (SB 31) which prohibit districts from compiling or assisting in the 
compilation of a registry based on immigration status, religion, or other specified characteristics. 

 
BP 0415 - Equity 
(BP added) 

New policy addresses the district's recognition and response to the unique barriers facing historically 
underserved and underrepresented student populations. Policy expresses the district's intent to proactively 
identify class and cultural biases as well as practices that impede equal access to opportunities for all students. 
Policy also presents examples of strategies to promote equity in district programs and activities. 

 
BP 1020 - Youth Services 
(BP deleted) 

Policy deleted and key concepts moved to BP 1400 - Relations Between Other Governmental Agencies and 
the Schools. 

 
BP - Use of School Facilities 
(BP revised) 

Policy updated to reflect the board's authority to provide the use of school facilities free of charge to 
recreational youth sports leagues that charge participants no more than an average of $60 per month. Policy 
also adds new section on the use of school facilities as a polling place, formerly in BP 1400 - Relations 
Between Other Governmental Agencies and the Schools. Regulation updated to more directly reflect law 
addressing the board's authority to approve serving alcohol during a special event at district-owned facilities 
at a time when students are not present. 

 
BP 1400 - Relations Between Other Governmental Agencies and the Schools  
(BP revised) 

Policy revised to delete material regarding the use of school facilities as a polling place, now addressed in 
BP 1330 - Use of School Facilities. Policy adds material on collaboration with local government agencies, 
formerly in BP 1020 - Youth Services. 

 
BP 2210 - Administrative Discretion Regarding Board Policy 
(BP revised) 

Policy updated to add the board's expectation that the superintendent or designee will be nondiscriminatory 
and demonstrate a commitment to equity whenever he/she is exercising administrative authority to address a 
situation that is either not covered in written policies or that requires immediate action to avoid risk to student 
and staff safety, protect district property, or prevent disruption of school operations. Policy clarifies the 
superintendent's accountability for all areas of operation under his/her authority and provides that the 
superintendent or designee will notify the board, as appropriate, of his/her actions exercised pursuant to this 
policy. 
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BP 3312.2 - Educational Travel Program Contracts 
(BP revised) 

Updated policy clarifies the board's responsibility to approve contracts for educational travel programs and 
adds contract components, formerly in AR.  Regulation deleted and key concepts moved to BP. 

 
BP 3320 - Claims and Actions Against the District 
(BP revised) 

Policy and regulation updated to clarify the applicability of the Government Claims Act to certain claims for 
money or damages against the district, and to reflect NEW COURT DECISION (Big Oak Flat-Groveland 
Unified School District v. Superior Court of Tuolumne Court) which upheld the district's right to require that 
a claim be submitted using district procedures before a lawsuit may be filed. Regulation also updated to 
expand section on "Time Limitations."  

 
BP 3514 - Environmental Safety 
(BP revised) 

Policy and regulation updated to reflect NEW LAW (AB 746) which provides that, if a community water 
system finds lead above specified levels in a school's potable water system, the district must notify 
parents/guardians, shut down fountains and faucets, and provide a source of drinking water to students. Policy 
also deletes details regarding district strategies that are duplicated in the AR. Regulation also updates material 
related to particulate filters in school buses and carbon monoxide detectors to reflect current law. 

 
BP 3514.1 - Hazardous Substances 
(BP revised) 

Policy updated to reflect legal requirements regarding toxic art and craft supplies, formerly in BP 6161.3 - 
Toxic Art Supplies. 

 
BP 3515.21 - Unmanned Aircraft Systems (Drones) 
(BP added) 

New optional policy addresses strategies for avoiding disruption and maintaining the safety, security, and 
privacy of individuals when the district grants permission for a person or entity to operate an unmanned 
aircraft system (drone) on or over district property. Policy reflects federal regulations and Federal Aviation 
Administration guidance, and provides that the district shall only grant permission if the planned activity 
supports the district's own instructional, co-curricular, extracurricular, or operational purposes. 

 
BP 3516 - Emergencies and Disaster Preparedness Plan 
(BP revised) 

Policy expands paragraph on the involvement of staff and community groups in plan development, consistent 
with U.S. Department of Education recommendation. Policy also adds training on staff responsibilities in an 
emergency or disaster, clarifies staff's legal obligation to serve as disaster service workers, and clarifies that 
board members are not considered disaster service workers. Regulation expands prevention strategies to 
include measures to increase the security of school facilities, expands crisis communications methods to 
include social media and electronic communications, and adds assembly of key information into a "crisis 
response box" that can be easily accessed in an emergency. 

 
BP 4140/4240/4340 - Bargaining Units 
(BP revised) 

Policy updated to reflect NEW COURT DECISION (Janus v. AFSCME) which held that public employees 
cannot be compelled to pay mandatory "fair share service fees" to an employee organization. Policy also 
reflects NEW LAW (SB 866, 2018) which prohibits districts from deterring or discouraging employees or 
job applicants from becoming or remaining members of an employee organization and prohibits sharing the 
date, time, and place of new employee orientations with anyone other than employees, the exclusive 
representative, or a vendor contracted to provide a service for the orientation. Policy deletes material 
regarding the employee organization's provision of a financial report, which is required by law to be 
submitted to the Public Employment Relations Board rather than the district board. 
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BP 4158/4258/4358 - Employee Security 
(BP revised) 

Policy updated to add staff training on procedures for responding to an active shooter situation, condense 
options on pepper spray to recommend that any possession of pepper spray by employees require advance 
written permission, and reflect renumbering of legal cite pertaining to pepper spray. Regulation updated to 
clarify the reporting of an attack, assault, or threat and to modify section on pepper spray consistent with 
revisions to the BP. 

 
BP 4161.3 - Professional Leaves 
(BP added)  

Regulation deleted and moved to new policy since the responsibility for granting professional leaves rests 
with the board pursuant to law. Policy reorganized for clarity, revised to more directly reflect law, and 
expanded to add board philosophical statement and an exception in law allowing a professional leave under 
an approved national recognized fellowship or foundation to be included in computing the service 
requirement for a subsequent leave. 

 
BP 4161.9/4261.9/4361.9 - Catastrophic Leave Program 
(BP revised) 

Policy and regulation substantially revised and reorganized to clarify requirements for the catastrophic leave 
program. Policy recommends that donated leave be placed into a pool for eligible employees rather than 
earmarked for particular employees, and adds notification to employees regarding the program. Regulation 
provides that donation of leave be made in writing to the superintendent rather than the board, encourages 
employees to retain sufficient leave for their own potential use, establishes a maximum amount of 
catastrophic leave that may be used by an individual employee, and provides that employees will be ineligible 
for catastrophic leave while receiving workers' compensation benefits. 

 
BP 4261.3 - Professional Leaves 
(BP added) 

Regulation deleted and moved to new policy since the responsibility for granting professional leaves rests 
with the board pursuant to law. Policy reorganized for clarity, revised to more directly reflect law, and 
expanded to add board philosophical statement. 

 
BP 5111 - Admission 
(BP revised) 

Policy updated to reflect state law prohibiting the collection of social security numbers or the last four digits 
of the social security numbers of students or their parents/guardians, unless otherwise required by law. Policy 
also reflects NEW LAW (AB 699) which prohibits districts from inquiring into students' citizenship or 
immigration status and the California Attorney General's model policy which provides that, under the limited 
circumstances when such information must be collected to comply with eligibility requirements for special 
state or federal programs, such information should be collected separately from the school enrollment 
process. Regulation updated to reflect a requirement of the Attorney General's model policy that prohibits 
districts from requiring documentation that may indicate a student's national origin or immigration status, 
such as a passport, to the exclusion of other permissible documentation. Regulation also reflects the authority 
to accept a parent/guardian affidavit as evidence of a child's age when other documentation is not available. 

 
BP 5111.1 - District Residency 
(BP revised) 

Policy and regulation updated to reflect NEW LAW (AB 699) which prohibits districts from collecting 
information or documents regarding the citizenship or immigration status of students or their family 
members. Regulation also updated to reflect NEW LAWS providing that a student meets district residency 
requirements if the student's parent/guardian is transferring or pending transfer to a military installation 
within the state (SB 455), or the student's parent/guardian was a resident of California who departed the state 
against his/her will pursuant to a transfer by a government agency, a court order, or the federal Immigration 
and Nationality Act (SB 257). 
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BP 5112.5 - Open/Closed Campus 
(BP revised) 

Policy revised to clarify options for open campus and add optional language regarding district criteria for 
student eligibility for open campus privileges. Policy also includes the requirement for written parental 
notification of the open campus policy, formerly in AR, and clarifies that a student's unauthorized absence 
from school constitutes an unexcused absence but is not classified as truancy unless it meets the legal 
definition of truancy based on the number of absences during the school year. Regulation deleted and key 
concepts moved to BP. 

 
BP 5125 - Student Records 
(BP revised) 

Policy updated to reflect the California Attorney General's model policy, developed pursuant to NEW LAW 
(AB 699), which (1) prohibits districts from collecting information regarding students' citizenship or 
immigration status, and (2) requires district staff to receive training in the gathering and handling of sensitive 
student information. Policy also reflects state law limiting the collection of students' social security numbers 
or the last four digits of the social security numbers, and NEW LAW (SB 31) which prohibits districts from 
assisting in the compilation of a list, registry, or database based on students' national origin, ethnicity, or 
religion.  Regulation updated to reflect NEW LAW (SB 233) which expands the types of records related to 
foster youth that must be made accessible to specified agencies, and a requirement of the Attorney General's 
model policy that the annual parental notification include a statement that a student's citizenship, place of 
birth, or national origin will not be released without parental consent or a court order. 

 
BP 5131.2 - Bullying 
(BP revised) 

Policy updated to reflect NEW LAW (AB 699) which requires districts to educate students about the negative 
impact of bullying based on actual or perceived immigration status or religious beliefs and customs. Policy 
also reflects the California Attorney General's model policy developed pursuant to AB 699, which requires 
staff training with specified components related to bullying prevention and response. 

 
BP 5145.3 - Nondiscrimination/Harassment 
(BP revised) 

Minor revisions made in policy and regulation to reflect NEW LAW (AB 699) which prohibits 
discrimination based on immigration status. 

 
BP 5145.9 - Hate-Motivated Behavior 
(BP revised) 

Policy updated to define hate-motivated behavior and expand material related to collaboration, staff training, 
and enforcement of rules regarding student conduct. Policy also provides for the use of uniform complaint 
procedures when the behavior is determined to be based on unlawful discrimination. 
 

BP 6161.3 - Toxic Art Supplies 
(BP deleted) 

Policy deleted and key concepts incorporated into BP 3514.1 - Hazardous Substances. 
 

BP 6174 - Education for English Learners 
(BP revised) 

Policy and regulation updated to reflect NEW STATE REGULATIONS (Register 2018, No. 20) governing 
the implementation of Proposition 58 requirements pertaining to language acquisition programs, and to delete 
references to the former state assessment of English proficiency. Policy also adds concepts recommended in 
NEW CDE PUBLICATION (The California English Learner Roadmap: Strengthening Comprehensive 
Educational Policies, Programs and Practices for English Learners). Regulation adds definitions of 
designated and integrated English language development, renumbers cites to state regulations related to 
testing accommodations pursuant to NEW STATE REGULATIONS (Register 2018, No. 4), and reflects  
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NEW LAW (AB 81, 2017) which requires specified information related to "long-term English learners" or 
"students at risk of becoming a long-term English learner" to be included in the Title I or Title III parental 
notification of a student's assessment of English proficiency. 

 
BB 9310 - Board Policies 
(BB revised) 

Bylaw updated to address alignment of board policies with the district's vision, goals, and local control and 
accountability plan and add the concept of proactively addressing equity and equal access in board policies. 
Material rearranged to emphasize that policies are not operative if in conflict with applicable federal or state 
law or regulations or court decisions. 

 


